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Doing Diversity & Inclusion (D&I) work can be one of the most
rewarding things you ever do in your career. But it can also be one of
the most challenging, emotionally charged experiences you’ll ever
have in your career—especially if you’re struggling to meet the needs
of underserved communities and sometimes feeling like, no matter
how hard you try, you just can’t move the needle toward equity.
1. Answer the Call
Many professionals in the Diversity and Inclusion space did not intend to go into this work, but
they felt it calling them in some way, so the first step to being successful and effective in D&I is to
answer its call. That doesn’t necessarily mean having an official D&I position at first. You may not
have an official D&I role, but if you’re passionate about it, then you are best suited to lead the path
for the organization.
2. Being Willing to Collaborate
People get into D&I because they’re enthusiastic and have an overflow of ideas on how to make a
company’s Diversity Recruitment plan the most successful it can be, as well as how to create a
truly inclusive environment for members of different underrepresented groups. However, despite

this, one cannot ignore the importance of collaboration and hearing multiple voices when making
decisions.
One needs allies & one has to be an ally too. Also, the communities that one is serving must be
part of the conversation. This ensures that you’re not missing out on anything critical.
3. Understand All Communities Have Different Experiences
One of the reasons why embracing collaboration is so important is because even people who are
members of a minority group can only speak to their own experience. One of my ex-colleague,
Sharon who led D&I for the company was a multicultural Black woman. She realized that she
needed the input of other minority groups in the company in order to effectively meet their needs.
4. Be Prepared for Diversity Fatigue
No matter how passionate you are about D&I, Diversity Fatigue is something you can expect to
experience from time to time—and that’s okay. The trick is to know how to handle it effectively so
you can recharge and move forward.
5. Set Personal Boundaries
When you work in D&I, you may find that your friends and family consider you an expert on
various related issues—and they may take liberties in asking you questions during your free time.
My ex-colleague Sharon shared that part of her regimen to deal with diversity fatigue was to set
clear boundaries about what she will and will not talk about.
Although addressing diversity, equity, and inclusion can be frustrating and tiring, Sharon says that
the occasional feelings of fatigue are actually a positive thing because they’re telling you
something—that you’re exactly where you’re supposed to be.
“If you’re feeling depleted, I honestly do believe that’s a sign that you’re in the right job, because if
you’re not somehow emotionally drained from this work, how are you invested?” said Sharon. “I
think it does take a level of empathy to be able to do this type of work.”


CAN OFFICE ROMANCE DAMAGE WORKPLACE MORALE? | APARNA SHARMA | CONSULTING EDITOR | THE PEOPLE
MANAGEMENT
IIM SIRMAUR 4TH AND 5TH CONVOCATION HELD IN VIRTUAL MODE 

Leave a Reply

Your email address will not be published. Required
fields are marked *
Comment

Name *

Email *

Website

Save my name, email, and website in this browser for
the next time I comment.
Post Comment

Search …

Newsletter Subscription

Search

Name*

Email*

Subscribe Newsletter

Latest on HR
PM Team JULY 24, 2021

REASONS WHY YOU SHOULD WORK FROM A COWORKING SPACE (SMALL ENTREPRENEURS /
FREELANCERS)? | SHRESTHA| ASSISTANT EDITOR| THE PEOPLE MANAGEMENT

PM Team JULY 23, 2021

MRINAL SINHA JOINS CARS24 AS CHIEF HUMAN RESOURCES OFFICER

PM Team JULY 23, 2021

GM INDIA LAYS OFF 1,086 WORKERS AFTER NON-ACCEPTANCE OF VSS

PM Team JULY 23, 2021

IIM SIRMAUR 4TH AND 5TH CONVOCATION HELD IN VIRTUAL MODE

PM Team JULY 22, 2021

WAYS TO BECOME AN EFFECTIVE D&I LEADER | APARNA SHARMA | CONSULTING EDITOR | THE PEOPLE
MANAGEMENT

PM Team JULY 22, 2021

CAN OFFICE ROMANCE DAMAGE WORKPLACE MORALE? | APARNA SHARMA | CONSULTING EDITOR |
THE PEOPLE MANAGEMENT

PM Team JULY 22, 2021

ENCOURAGING WOMEN TO LIVE LEADERSHIP AS A LIFESTYLE IS A KEY TO RESILIENCE | SONALI PRIY
KAPOOR | FOUNDER AND MANAGING DIRECTOR | THE HATCH PROJECT

PM Team JULY 21, 2021

HOW CAN HR SUPPORT SALES TEAM FOR BETTER SALES PERFORMANCE? | APARNA SHARMA |
CONSULTING EDITOR | THE PEOPLE MANAGEMENT

Read more articles on
CSR
Events
Featured Articles
Health and Wellness
Highlights
HR & Higher Education
HR Best Practices
HR Conclave 2020
HR News
HR Speaks
HR Technology
Interview
Leadership
Magazine
Opinion/Tips
others
Psych Talks
Recruitments
Special Focus
Upcoming Issue

Designed by Uday N Jha | Contact for more details.

