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Do sex scams
omen more

at work hit
than men?

All the menin
the recent sex
scandals have
bounced back
and are doing
very wellfor
themselves

by Sobha Menon _

MONTH after Mark
Hurd was sacked
from Hewlett
Packard in the wake
of a sex scam, Oracle
opened its doors to
him and offered him the posi-
tion of co-prestdent. A similar
seandal cost David Davidar his
Job as president of Penguin,
Canada — but within months,
he too has landed himself a fab-
ulous book deal with McoClel-
land and Stewart, He will be
writing hiz new novel, Ithaca,
Dierplie having hit Lhe headlines for
oll the wrong reasons this year, the two
have baunced back mnd seem to he
none the waorke for Lthe disgrace thal
meemed to have hounded them just o
Iew months back, In fMet, thelr very
high profile sexual harazsment casea
are being discuszod with a different
kind of concern in the 158 press.

RISKS INVOLVED

Economist and colwmmniat Bylvia Ann
Hewlitt writes aboul how o O-autte
migle ghe talked to sympathised with
Hurd and snid b W“I.’Ftr_'r' Lo ehsiane
b wan never alone with o juntor female
eolleagie. Hewlilt feels fuch soums will
h“r;ir”{';m;ﬂ bl ;I;I:lﬂ‘ —r:lnf'
= phta FUE  gieen i she's worth it, |8 compi

executive, who's worked hard to Lent and shows high potential?
arrive at Her level of competence 'i'r'l' nnd out whot the scene is Hie

and seeks male mentoring pnd
suppart to fnd hersell a sullable arding to ssrior HE profes-

poadlicn in Ehe top runge of the u&‘m. mentoring 18 <l fas-

and montess & leLr: when mu'
ther

earporate ladder cent in Indin and

Bure, women do admit that
Lhelr eareers can pet stalled at
the middie mansgoment bevel 5
thay do not kave Lhe suppart and
sponsorship of C-aults execu-
tives — an overwhelmingly m
daminated set. And Hewlitt's
obzervalion |z that helping a

A Vinibility, win P assign:

Rl
m!h.{: and ﬂlhn?:!; got pro-
raated is “serious commitment™
and En't possible without “signil-
icant one-on-one Lme®,

Bt in the current scenarso will
a high- l'tg'lﬂf mal# izl his repi-
tatlan to help o female employes

practised

mostly In MNCs which
hiave introdoced Chekr
internntlonal best ,

ractloes in thelr l

ndia offices too. “ Il'-ll
Other globul Indian
companies  have 2
l‘u!l:r:v,md sult, and WS Mamy
thise which LN utives and
haven't yet are WSSINICRGE oA IR O
beeing persuaded by
thelr wumln AT with one an one

thres to .
the mu Is ducdh:gy mentoring
I-EID'I.! aenior HE prole E1-

als, one would get an jdea of the
poditlon of esleem that mentors

Guess

Rahtt Thakur, vice dent -
HR, GE Capital, speaks in similar
vein; “Thert's & great deal of same-
Lty attached Lo mentordng — and
it's not just the mentes who ben-
efits. Often, it's a catalyst for
mentes and mentor in developing
behaviour because the mentor
o I8 far more aware of the chal-
fenges faced Ty the mentes.”

MENTORING THREATENED
WHAT ABOUT the worries that
male mentors might back offy Or
that the relationship will be
exploited? Research done by New
Yori-based Centre for Work- :.m
Pollcy aays lndead there s n

lagh. More and more Women
admit they don’t feel 5o comlort-
able anymore with one on one
mentoring. while high-Oying make
executives feel reluctant logu out
af their way Lo promote a
executive, no matter how compes-
Icnlal'l.rl.:.fur fear of inviting sals-
elonas gossip,

der H-E!'INH(E Ii&hﬁ!l-ﬁtm“il
employees ure b for men-
toring and menbors boo ane identl-
fled and trained.

After undergolng mentoring pro-
grammes, menkees know what to
expect from mentoring and have
the option to contiman with it or
ask for a different mentor who will
help them in trainkng for some-
thing different, The process can

IF YOUHAVE ONLY ... 5MINUTES
Wash your make-up brushes. They

are magnet for bacteria

|
;
e undertaken even over email. !

NOT LIKE THE WEST

[ and large, there's more
of & sanae of moturity among both
men and women in the corpormte
place in Indin They renlise that
competence & what matters in
the long term and thade short
term measures may boomerang
in & big woy and wreak havoe Lo
thetr reputation. Agrees Sunita
Thaw: chief legal oftcer with o
Tuta group company: “Mayhe,
we'll gee a slmilor soenarto In the
raxt decads or 20, but right now
onye's reputation ks still important
for most women in India. Things
are stil very different here, com-

to the Weat,” And hopeatully,
& remaing Lhatl way.
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